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The Locai Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story 


provided through this service-- or have a direct news inquiry-- you may contact one of 


the offices listed below. 


This listing includes the names, addresses and telephone 


numbers of the Assistant ‘Regional Directors for Information and the states in their regions: 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Regicr III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 
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Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 
212-971-5477 


John P. Hord 
14280 Gateway Bldg. 
3535 Market St. 


Philadelphia, Pa. 19104 
215-597-1139 


William I. Allgood 
Room 317 


1371 Peachtree St., N.E. 


Atlanta, Ga. 30309 - 
404-526-5495 


12th Floor ; 
300 S. Wacker Drive 


Chicago, I11. 60606 
312-353-6976 


Region VI....... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII...... 
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Kansas 
Missouri 
Nebraska 


Region VIII..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX....... 


Arizona 
California 
Hawaii 
Nevada 


Region X.......- 


Alaska 
Idaho 

‘Oregon 
Washington 


Les Gaddie 

Federal Bldg. & 
U.S. Courthouse 
Room 7C42 

1100 Commerce St. 
Dallas, Tex. 75202 
214-749-2308 





Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 

Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 16408 

Federai Bldg. 

1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Ca. 94102 
415-556-3423 


LErnest Hood 

Arcade Plaza 

Room 2034 

1321 Second Ave. 
Seattle, Wash. 98101 
206-442-7620 
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Week of January 14, 1974 


UNEMPLOYMENT RATE FOR BLACK WORKERS 
8.7 PERCENT IN DECEMBER, LABOR DEPARTMENT SAYS 


WASHINGTON -- The unemployment rate for black workers was 8.7 percent 
in December, the U.S. Labor Department's Bureau of Labor Statistics said. 
The bureau said this was the same as the average for the fourth 

quarter of 1973. 

For the work force as a whole, unemployment rose in December. But 
total employment was little changed. 

The unemployment rate moved up to 4.9 percent. The rate was 4.7 
percent in November, after reaching a 3-1/2-year low of 4.5 percent 
in October. 

Following substantial gains earlier in the year, total employment has 
been at about the same level since October. Over the year, total employment 
has risen by 2.7 million. 

These data are obtained from the household survey. As reported on 
Dec. 19, December data on employment, hours, and earnings from the 
establishment survey -- which are ordinarily released at the same time as 
data from the household survey -- will be delayed for one week because 
of collection, transportation, and processing problems brought on by the 
energy crisis and extra holidays. These data will be released with a 
separate and more comprehensive year-in-review section. 

The number of persons unemployed increased by 170,000 in December to 
a total of 4.4 million, seasonally adjusted, following a rise of about 
the same amount in November. This raised the overall unemployment rate 
from 4.7 to 4.9 percent. The rate was 5.1 percent in December 1972. 

A large part of the increase in joblessness Occurred among female workers 
and was centered particulary among those 18-24 years of age. The 
unemployment rate for adult women (20 years and over) rose from 4.7 to 5.1 
percent over the month, returning to its level of a year ago. 

For adult males, the unemployment rate of 3.1 percent was little 


(More) 
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changed over the month but has edged up from its low of 2.9 percent posted 
in October. 

The teenage jobless rate was unchanged at 14.7 percent. 

Unemployment rates for household heads (male and female combined) 
and married men, at 2.9 and 2.2 percent respectively, were both unchanged 
over the the month. However, the household head rate was up from the 
October level (2.7 percent) and equal to a year ago. 

The unemployment rate for workers covered by state unemployment 
insurance programs was 2.8 percent in December, slightly above the 2.7-percent 
level that had prevailed since April. 

For white workers, the unemployment rate moved up from 4.2 to 4.4 
percent, due to increased joblessness among adults. 

The December increase in joblessness occurred among both full- and 
part-time jobseekers. After reaching a low of 4.0 percent in October, 
the full-time rate has risen to the 4.6-percent level prevailing in late 
1972 and early 1973. 

Among the major occupational groups, white collar workers accounted 
for most of the rise in unemployment, as their jobless rate went from 2.7 
to 3.2 percent. The professional, sales, and clerical worker components 
all posted increases. 

Among the major industries, the unemployment rate for construction 
workers dropped from 9.6 to 8.4 percent over the month, while the rate 
for workers in wholesale and retail trade rose from 5.5 to 6.3 percent. 

The unemployment rate for the most recently discharged male Vietnam 

era Veterans (20-to-24 year-olds) was 7.6 percent in December, essentially 
unchanged since September but improved over earlier months in 1973. The 
rates for veterans 25 to 29 (3.4 percent) and 30 to 34 (3.2 percent) have 
shown only small fluctuations during the year. Rates for veterans in 


these three age groups in December were not materially different from those 
of nonveterans. 


# # # 





Week of January 14, 1974 


U.S. PLAN TO BOOST MINORITY CONSTRUCTION 
EMPLOYMENT IS IMPOSED IN CHICAGO 







CHICAGO -- An affirmative action plan to increase minority employment 
in the Chicago area construction industry has been imposed by the U.S. 
Department of Labor. 

The plan, announced by Secretary of Labor Peter J. Brennan, establishes 
annual goals for the five-year period ending Dec. 31, 1978. The goals 
are designed to increase the utilization of minority workers in 15 crafts 
on federally-involved construction projects in Cook, DuPage, Kane, Lake. 
McHenry and Will counties, Illinois. 

The plan is the seventh to be imposed on federally-involved construction 
by the Labor Department's Office of Federal Contract Compliance (OFCC). 
Others are operating in the Philadelphia; Washington, D.C; Atlanta; 

St. Louis; San Francisco, and Camden, N.J., areas. 

Under the plans, contractors and sub-contractors holding contracts 
exceeding $10,000 on a federally-involved construction project valued in 
excess of $500,000 must exert good-faith efforts to employ a sufficient 
number of minority workers in affected trades in accordance with goals 
stated in each plan. 

Failure to do so can result in contract cancellation or debarment 
from federal contracts. 

Imposition of a plan in Chicago followed exhaustive efforts by the 
Labor Department and Chicago construction industry representatives to 
develop and carry out an effective voluntary plan. 

OFCC first conducted hearings in Chicago during September 1969 to 
determine what action should be taken to insure equal employment 
opportunity in the city's construction industry. 

Local unions, construction contractors and minority groups subsequently 
formulated a voluntary affirmative action plan that took effect on 


Jan. 9, 1970. When the plan fell short of its goal to increase minority 


Rca (More) 
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employment, the participants developed a second Chicago "hometown" plan, 
approved by OFCC Oct. 18, 1972. 

The Labor Department withdrew its approval of the second voluntary 
plan a year later, announcing that five months of meetings with the 
Chicago Building Construction Employers Association, Chicago Building 
Trades Council, Chicago Urban League, Coalition for United Community Action 
and Latin American Task Force had failed to produce agreement on such 
issues as: 

-- The OFCC's proper role in developing and administering the 
second voluntary plan; 

-- The extent and nature of minority group representation in the 
plan's development; ? 

-- The role of the Urban League, which until Dec. 28, 1973, held 
Labor Department contracts for recruitment, training and apprenticeship 
of minority workers; and 

-- The nature and extent of training, outside of that provided in 
existing apprenticeship programs, including on-the-job training. 

"Despite good-faith efforts by all parties to resolve the issues and 
make the voluntary plan work, it is necessary to impose a plan in Chicago, 
where underutilization of minorities is clear and continuing," Brennan said. 
. OFCC Director Philip J. Davis said minorities affected by the 
Chicago Plan -- blacks, Spanish-surnamed Americans, Orientals and American 
Indians -- comprise 18.7 percent of the Chicago area population. He said 
their representation in the 15 skilled crafts that are subject to imposed 


plan is as follows: 


(More) 
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Trades Percent 
Asbestos Workers 0.4 
Bricklayers 5.7 
Carpenters 1.9 
Electricians 4.0 
Elevator Installers 0.2 
Glaziers 0.3 
Ironworkers 1.8 
Metal Lathers 0.0 
Painters 3,2 
Plasterers 14,3 
Plumbers/Pipefitters 1.7 
Roofers 6.9 
Sheetmetal Workers 0.1 
Sprinkler Fitters 0.0 
Operating Engineers 4.6 


To correct "this apparent underutilization" of mirorities, Davis said 
the imposed plan requires contractors to strive for minority employment 
consistent with ranges, or goals,- which have been set by craft for each 
year of the plan's operation: 


Range of Minority Group 


Trade Employment Until December 31, 1974 
Asbestos Workers 1.8% - 3.5% 
Bricklayers 8.7% + 10.6% 
Carpenters 3.8% = 5.6% 
Electricians tate @ 1,03 
Elevator Installers 2.0% - 3.9% 
Glaziers 2.2% = 4.2% 
Ironworkers 6.0% =— 8.0% 
Metal Lathers 2.02 = 4.0% 
Painters 5.7h - 75% 
Plumbers/Pipefitters 3.4% ~ 4.9% 
Plasterers 18.8% =< 20.27% 
Roofers 10.0% = 12.0% 
Sheetmetal Workers 2.3m * Soke 
Sprinkler Fitters 1.7% ° 3.3% 
Operating Engineers 10.2% - 13.9% 


(MORE) 
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Range of Minority Grouv Employment 


Trade from Jan. 1, 1975 Until Dec. 31, 1975 
Asbestos Workers 3.5% <¢ S2h 
Bricklayers 10.6% - 12.5% 

Carpenters 5.6% - 7.4% 
Electricians 7.0% - 8.3% 
Elevator Installers 3.9% - 5.8% 
Glaziers 4.2% - 6.2% 
Ironworkers 8.0% =- 10.0% 
Metal Lathers 4.0% - 6.0% 
Painters 7.9% = 8.35% 
Plumbers/Pipefitters 4.9% - 6.4% 
Plasterers 20.2% = 21.6% 
Roofers 12.0% - 14.0% 
Sheetmetal Workers &1%<- 5.9% 
Sprin':ler Fitters 3.3% - 53.0% 
Operating Engineers 13.9% - 17.6% 
Range of Minority Group Employment 

Trade from Jan. 1, 1976 Until Dec. 3}, 1976 

Asbestos Workers 5.2% - 6.9% 
Bricklayers 12.5% -14. 47% 
Carpenters 7.4% - 9.2% 
Electricians 8.3% - 9.6% 
Elevator Installers 5.8% - 7.7% 
Glaziers 6.2% - 8.2% 
Ironworkers 10,07, -12.07% 
Metal Lathers 6.0% - 8.0% 
Painters 8.3% - 9.5% 
Plumbers/Pipefitters 6.4% - 7.9% 
Plasterers 21.6% -23.0% 
Roofers 14.0% -16.0% 
Sheetmetal Workers 5.9% - 7.7% 
Sprinkler Fitters 5.0% - 6.6% 
Operating Engineers 17.6% -21.37 
Range of Minority Group Employment 

Trade from Jan. 1, 1977 Until Dec. 31, 1977 

Asbestos Workers ‘ 6.9% - 8.6% 
Bricklayers 14.4% - 16.3% 
Carpenters 9.2% - 11.0% 
Electricians 9.6% - 10.9% 
Elevator Installers 7.7% - 9.6% 
Glaziers 8.2% - 10.2% 
Ironworkers 12.07% - 14.07% 

Metal Lathers 8.0% - 10.0% 
Painters _ 9.5% - 10.3% 
Plumbers/Pypefitters 7.9% - 9.4% 
Plasterers 23.0% - 24.4%. 
Roofers 16.0% - 18.% 
Sheetmetal Workers 7.7% - 95 
Sprinkler Fitters 6.6% - 8.3% 
Operating Engineers 21.3% - 24.% 
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Trade Range of Minority Group Employment 
-from Jan. 1, 1978 Until Dec. 31, 1978 
Asbestos Workers 8.64 - 10.3% 
Bricklayers 16.3% - 18.2% 
Carpenters 11.3% - 12.8% 
Electricians 10.9% - 12.2% 
Elevator Installers 9.6% - 11.5% 
Glaziers 10.2% - 12.2% 
Ironworkers 14.0% - 16.0% 
Metal Lathers 10.0% - 12.0% 
Painters 10039% - 12.1% 
Plumbers/Pipefitters 9% - 10.9% 
Plasters 2h, Lh - 25.9% 
Roofers 18.0% - 20.0% 
Sheetmetal Workers 9.5% - 11.3% 
Sprinkler Fitters 8.3% - 9.9% 
Operating Engineers 24.0% - 27.7% 


# # # 
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Week of January 14, 1974 
LABOR DEPARTMENT EXTENDS PHILADELPHIA PLAN 


PHILADELPHIA -- The U.S. Department of Labor has extended for one 
year the Philadelphia Plan's 1973 minority employment goals, giving local 
construction contractors, building trades and minority groups the 
opportunity to develop a voluntary solution to equal employment opportunity. 

Philip J. Davis, director of the department's Office of Federal 
Contract Compliance (OFCC), said the decision to extend the imposed plan 
resulted from continous OFCC reviews of the plan since its inception in 1969. 

"The reviews show that contractors performing work covered by 
Philadelphia Plan requirements are capable of attaining or exceeding the 
goals set forth in the plan," Davis said. 

"We hope that representatives of the greater Philadelphia area -- 
labor, management and the minority community -- will make a concerted 
effort to bring about a voluntary solution for the inclusion of minority 
workers in the construction industry. We have asked the regional 
director and other appropriate officials of the Labor Department to aid 
in the effort." 

As of October 1973, Davis said, contractors working on federally-involved 
construction projects had employed minorities in six crafts covered by the 
plan for 21 percent, or 13,692 of the total 65,338 manhours worked this 
year, exceeding their average minimum goal of 19.8 percent. 


Minority employment by craft exceeded the goals in four of the six 


critical trades -- the elevator constructors, ironworkers, plumbers/pipefitters 
and steamfitters. In the remaining two crafts -- electrical workers and 
sheetmetal workers -- minority utilization fell short of minimum goals. 


(more) 
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Percent of 


Total Minority Minority Employment 1973 Goal 
Craft Manhours Manhours as of October 1973 Range 
Electrical Workers 35,195 5,892 17% 19-237 
Elevator Constructors 6,033 i.e 22%, 19-23% 
Ironworkers 10,562 3,255 31% 22-26% 
Plumbers/Pipefitters 3,818 852 22% 20-24% 
Steamfitters 5,563 1,851 33% 20-247, 
Sheetmetal Workers 4,167 504 12% 19-257 

Total 65,338 13,692 21% 19, 87,-23. 8% 


In addition to recording percentages cf manhours werke’! uncor the 
Phiiadelphia Plan, OFCC conducts detailed "compliance checks" at 
construction sites throughout the Philadelphia area. 

These unannounced visits are made to assure that contractors are 
actually hiring additional minorities, rather than "motorcycling" 
minorities between sites to achieve their minority manhour goals, Davis 
said. 

During a September 1973 compliance check of 74 construction projects 
subject to the plan's requirements, OFCC found 929 minority workers among 
a total of 2,752 on the job. 

In only those six crafts covered by the plan, 115 minority workers 
were counted among a total of 713 on the job. The 115 included 36 of a 
total 264 electrical workers; nine of 71 elevator constructors; 26 of 
105 ironworkers; 16 of 127 plumbers/pipefitters; 15 of 73 steamfitters, 
and 13 of 73 sheetmetal workers. 

Davis said other figures compiled by OFCC show "significant gains" 
in skilled minority employment in the Philadelphia area during the four 
years of the plan's operation. 

In 1969, OFCC found only 283 minority workers in the six Philadelphia 
Pian crafts. By September 1973, the number had increased to 1137. 

Of the 1137, OFCC verified that 847 had been placed by Philadelphia 
Plan contractors working on federally-involved construction projects. 


(More) 
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The 847 verified minority placements included 272 electrical workers, 
130 sheetmetal workers, 181 plumbers/pipefitters, 101 steamfitters, 263 
ironworkers, and 88 elevator constructors. The OFCC was unable to 
identify the crafts in which the remaining 102 minority workers had been 
placed but did verify that they had been employed, Davis said. 
"This imposed plan clearly has been a worthwhile step toward equal 
employment opportunity in Philadelphia construction," Davis said. 
Compliance with the plan's provisions is monitored by federal contracting 
agencies. Since 1969, these agencies have ordered numerous Philadelphia 
contractors to show cause why they should not be debarred from further 
federal work after failing to exert the required good-faith effort to 
achieve their minority employment goals. 
As a result of the show-cause notices, almost all of the firms agreed 
to correct discriminatory practices and provide equal opportunity. 
Sanctions, including debarment, were taken against those who failed to 


observe the Plan's requirements. 


# # # 











Week of January 14, 1974 
LABOR DEPARTMENT PROPOSES SEX DISCRIMINATION 
RULES CHANGES FOR FEDERAL CONTRACT WORK 

WASHINGTON -- Amendments to guidelines that prohibit sex discrimination 
in federal contract work are being proposed by the U.S. Department of Labor. 

The proposed revisions affect the maternity leave and insurance, 
pension and retirement policies of an estimated 250,000 federal contractors 
and subcontracors, including those holding federally-assisted construction 
contracts. 

These firms are required to provide equal employment opportunity for 
women by the amended Executive Order 11246, administered by the Department's 
Office of Federal Contract Compliance (OFCC). 

The proposed new guidelines were published for comment within 30 days 
in the Dec. 27, 1973, Federal Register. If adopted, they will supersede 
sex discrimination guidelines originally issued by OFCC in June 1970. 

One of the OFCC's proposed amendments would require employers to treat 
pregnancy as they would any other temporary disability. 

The proposed guideline states: "Medically verifiable disabilities 
caused or contributed to by pregnancy, miscarriage, abortion, childbirth, 
and recovery therefrom are for all job-related purposes, temporary 
disabilities, and shall be treated as such under any health or temporary 
disability insurance policies or sick leave plans available in connection 
with employment." 

The OFCC also proposes two alternative amendments to its current 
policy on fringe benefit programs. The policy permits employers either 
to make equal contributions to the insurance, pension and retirement 
programs of men and women employees, or to assure that the resulting 


benefits are equal. 


# # # 
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Week of January 14, 1974 
DEPARTMENT STORE ORDERED TO PAY MORE THAN 


$157,686 BACK WAGES IN EQUAL PAY CASE 


MONTGOMERY -- A major department store here has been ordered to pay more than 
$157,686 in back wages to 96 women in an important case filed by the 
U.S. Department of Labor under the Equal Pay Act. 

U.S. District Judge Frank M. Johnson ordered Loveman's Department 
Store to pay the money to 42 present and 54 former employees of the store. 

The order came in the wake of a May 1973 ruling by the U.S. Fifth 
Circuit Court of Appeals, which affirmed a lower court ruling that 
Loveman's had illegally paid women working in the women's clothing 
department less than men working in the men's clothing department, doing 
substantially equal work. 

The Equal Pay Act requires that men and women doing equal work on 
jobs which require equal skill, effort and responsibility must receive 
equal pay if the jobs are performed under similar working conditions in 
the same establishment. 

The appellate decision, the first to define "equal work" in the retail 
industry, rejected Loveman's contention that higher wages for men were 
justified by a "tighter market" for salesmen and tailors. 

The latest ruling fixed the amount due under the appellate decision. 
Loveman's is part of the City Stores chain. 

The court ordered the store to pay the 96 persons amounts ranging 
from $2.78 to $13,287 each for work done from October 1967 to December 1973. 

To be added to the $157,686 are back wages to present employees for 
the last quarter of 1973. Interest at the rate of 6 percent also was ordered. 

The Labor Department filed suit against Loveman's in 1969 after its 
Wage and Hour Division found that salesmen were being paid up to 57 cents 
an hour more than saleswomen. 

The government said tailors received 52 cents an hour more than 
seamstresses, and salesmen received an additional 2 percent commission on 


new sales. 
(More) 
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One finding of the district court was that "the defendant's 
argument that the fitting of a man's suit differs in kind from the 
fitting of a women's pants or dress suit is wholly unpersuasive and 


contrary to common sense." 


# # # 





World of Work 


New Role For Women 
In Law Enforcement 


By PETER J. BRENNAN 
Secretary of Labor 


QUESTION: I’ve always been 
interested in law enforcement and 
have been thinking about a career 
in police work. | know that in the 
past, women were not allowed to 
do the same work as policemen. 
What are my chances now for suc- 
cess as a policewoman working in 
all facets of law enforcement? 


ANSWER: Although police- 
women traditionally have been 
used as crossing guards, matrons 
and clerks, a report by the Police 
Foundatior. in Washington, D.C., 
shows that women have now en- 
tered other types of police work 
once dominated by men, _In the 
Washington, D.C. Police Depart- 
ment, women are now on a round- 
the-clock uniformed patrol. The 
number of women in the depart- 
ment has tripled in the past two 
years. Many United States police 
departments are hiring women re- 
cruits under the same standards as 
their male partners, Times are 
definitely changing for women 
seeking equal opportunity in law 
enforcement. It’s an interesting 
and rewarding career. 

~* * * 


QUESTION: Our tenth-grade 
current events class is doing a unit 
on career planning We have di- 
vided up into groups representing 
a variety of career interests-some 
professional, some clerical and 
other skilled trades. Is there some- 
place to write within the Labor 
Department for career informa- 
tion that would be helpful to us 
in our study? 


ANSWER: An important part 
of the Labor Department’s infor- 


mation program is to provide a 
wide range of career education 
material. We recognize that in our 
job-oriented society, it is a good 
idea for young people to start 
early in planning their career goals. 
Our Bureau of Labor Statistics 
ublishes the Occupational Out- 
ook Handbook, which is a useful 
guide to i It tells of 
the training and education re- 
quired, the pay and the job out- 
look. The handbook is available at 
most public and high school libra- 
ries, It may be purchased for $7.25 
from: Customer Service, Superin- 
tendent of Documents, P.O. Box 
1533, Washington, D.C. 20013, A 
series of reprints on individual oc- 
cupations are available for 10 and 
20 cents. Our Manpower Admin- 
istration, Room 10007, Patrick 
Henry Building, 6th and D Streets, 
N.W., Washington, D.C, 20213, 
publishes a selection of pamphlets 
dealing with vocational education, 
apprenticeship and training pro- 


ams. 
oF ‘ke 


Editor’s note: , If you have a 
question regarding job training 
and placement, labor-management 
relations, job health and safety, 
equal employment opportunity, 
wages and hours, employment and 
unemployment, prices and carn. 
ings and other matters involving 
the U.S. Department of Labor, 
send it to 

Peter J. Brennan 
Secretary of Labor 
“World of Work” 

U.S. Department of Labor 

Washington, D.C. 20210 








Dear Consumer 


Happiness Is .. . Saving Energy 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


If you’ve been reading Charles M. Schultz’ 
“Peanuts” comic strip as long as I have, you know 
that Charlie Brown, Lucy, Linus and Snoopy quite 


often tell it like it is. 


That’s especially true for Snoopy, my pet char- 


acter. 


We see Snoopy, for example, stretched out on 
top of his doghouse, read his thoughts and say to 
ourselves: “You know, he’s right.” 

It seems that I agree with Snoopy more often 
than not. I certainly do agree with him in the car- 


toon here. 


Snoopy’s belief in con- 
serving energy should speak 
for all consumers. By saving 
energy, each of us can save 
on fuel bill expenses. And 
our conseivation of energy— 
at work as well as at home— 
also will help our nation over- 
come a shortage of fuel. 

The United States now 
uses about 17 million barrels 
of oil a day, which is needed 
as heating fuel, for generat- 
ing electricity and for refin- 
ing as gasoline and other 
petroleum products. If con- 
sumers, government, busi- 
ness and industry strive to 
conserve energy, we can save 
about 3 million barrels of oil 
a day. Saving that much is 


particularly important when 

you consider that we usually 

depend on the troubled Mid- 

dle East for about 1.1 million 

barrels a day. 

Here is a check list to 
help you conserve energy and 
cut your fuel bills: 

(1) Set your thermostat at 68 
degrees during the day. 

(1) Turn the thermostat down 
to 60 degrees at night. 

(1) Close shades and drapes 
at night. Open them for 
sunlight. 

(1 Keep fireplace damper 
closed when not in use. 
Clean or replace furnace 
air filters at least 
monthly. 
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(1) Storm windows help, but 
if your house does not 
have them, tape or nail 
clear plastic .over inside 
window frames. 

©) Bleed air from hot water 
heating systems. 

([) Seal cracks around attic 
doors and pulldown 
stairs. 

(1) Close off and do not heat 
unoccupied rooms. 

() Use washing machines 
and dishwashers only with 
full loads. 

(©) Turn off gas and/or elec- 
tric outdoor lights used 
only for decorative pur- 
poses. 

[) When possible, wash 
clothes in cold water. 











Th 


th 


Be 


in 


an 


of 





Week of January 14, 1974 


FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The number of persons 16 years old and over in the civilian labor force 
is expected to increase by nearly 13.3 million between 1972 and 1980-- 
reacting 99.8 million in 1980--the Bureau of Labor Statistics reports. 
# # # 
In the early 1970s, about 12.5 million workers--or one-fifth of the 
civilian labor force--had completed eight years or less of formal 
education. By 1980, the Bureau of Labor Statistics projects, this figure 
will decrease to one-sixth of the labor force and by 1990, to one-sixteenth. 
# # # 
The number of workers 25 years and over with four or more years of college 
will reach an estimated 14.3 million by 1980 and 21.8 million by 1990, 
the U.S. Labor Department reports. 
# # # 
Between 1950 and 1970, the number of employed men 25 years and older 
increased by 19 percent--an average of 0.9 percent a year. Over the same 
period, the number of women in that age group increased by 89 percent-- 
an average gain of 3.2 percent a yéar--according to the U.S. Department 


of Labor. 





